POLICY ON INNOVATION

Sri Asnm GDC(A) has created an ecosystem for Innovation by

(i) Recruiting and developing desirable human resource,

(i) Taking initiative for creation and dissemination of knowledge and
(iii) Establishing state of the art infrastructure

1. Human Resource Development

At the entry level, Sri A.S.N.M.GDC(A) recruits meritorious, dynamic and enterprising young
Faculty through an elaborate selection process.

The annual performance appraisal system encourages faculty to enhance their teaching, and
administrative skills, as well as Extending social services to the desired level of promotion. Faculty
members are encouraged to undergo professional development programmes and organize and
participate in Conferences, Seminars and Workshops. Teaching and non teaching staff is encouraged to
enhance their qualifications and pursue part-time PhD programs.

The college has a well-defined and. Faculty members are encouraged and The Institute has
identified. The main objectives of Sri Asnmgdc are engaged in research for solutions.
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Young faculty across the institute is encouraged to do research in multi-disciplinary and inter
disciplinary studies.

2. Excellent research infrastructure

Research infrastructure has been created.
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